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Enterprise Party Building Work and Human Resource Manage-
ment Interaction Mode
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[Abstract]In the era of knowledge economy, the competition between enterprises in the market is actually the competition of talents.State-

owned enterprises have an important position in the national economy, so it is urgent and imperative to strengthen the reform of their human resources

management, which can enhance the competitiveness of enterprises in the market and promote their prosperity and development.The paper studies

the strategy of improving the human resource management efficiency of state-owned enterprises.Analyze the current situation of human resource

management; believe that the problems of human resource management in state-owned enterprises lie in the serious brain drain, inflexible incentive

mechanism, backward enterprise culture construction, low investment in human resource management, and the disconnection between human resource

management and the development strategy of enterprises, and list the corresponding solution strategies.

Now, after the arrival of the new era, Chinese enterprises have opened a new chapter in the party building work, especially in state-owned

enterprises, so how to develop the party building work of state-owned enterprises, so that they can make certain progress from innovation and

expansion is a more profound topic.
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