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From the Perspective of Public Management, Job Satisfaction to
Chinese Public Organizations is Discussed The Impact of Management

Lai Ronghuan
University of Sao Paulo, Philippines , Cagayan Province Philippines Tug Garau City 3500

[Abstract] human survival needs to grow environment, animal and plant growth needs natural environment, coincidentally, for employees in the
organization, a good organizational management atmosphere for them, but also has a great impact, changes in the public organization environment and
members' work and service attitudes are closely related. Employee job satisfaction is an important factor that determines the stability of employees'
work and work efficiency. Based on this, the leaders of public organizations must always care about the job satisfaction of employees within the
organization and related factors, and try their best to achieve the satisfactory atmosphere of "the organization is your home, you are the pride of the
home" mentioned in the slogan shouted by each public organization, and we must also deeply realize that in our country, the level of job satisfaction
of public organizations is related to the success or failure of public utilities, and if there are bad factors that affect the job satisfaction of employees
within the organization, corresponding measures and means should be taken in a timely manner to solve. Only in this way can we continue to maintain
the efficient and effective operation of the organization and promote the development of the management of public organizations in our country.
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