@ Universe
Scientific Publishing

Capital and Market, MZ: 51137, (5)2022, 8
ISSN:2661-3263 (Print) ;2661-3271 (Online)

DOI:10.12361/2661—-3263—-05—-08—115612

XCH A AL SR T BlI#Fif 54008

KikiE

B XFEFEEFR, FE - TR 400715

[# Z] A4 TARGFTAREN, HEARLZ QAR AT UK EZLELRARANHALNALREZ, LRTFT AL RLR
BFTRF AREMFFT O NBRTACEEIR L LB RAAI X R OAR, HFARABAFTES . R Tk, KA ALLR
TAAT BTN F 69 A BAR KA R - RACLLLR AL Fo RAAN FT 49 K B =75 @ 3T SRBATARIZ B2, TG 4 9 IRANAT R .

[ #4835 ] XUUALE . SR FT. HHERT

A Review of the Research on Ambidextrous Organizational Culture
and ambidextrous Innovation

Zhu Bingging
School of Economics and Management, Southwest University, Chongging 400715, China

[Abstract] With the deepening of the research on organizational innovation, more and more researchers have begun to pay attention to the dual
innovation of enterprises and its antecedent and result variables, but the research direction is mainly focused on leadership, organizational structure and
other aspects. There are few studies on the relationship between organizational culture and dual innovation from the perspective of organizational culture,
especially in China. Based on this, this paper summarizes the literature from three aspects: the concept of dual organizational culture and dual innovation
and related research, and the relationship between dual organizational culture and dual innovation, so as to facilitate further in-depth research.
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