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Analysis on the Correlation Between Salary and \Welfare
Management and Employees’ Work Happiness Index

Zhang Yujue
Petrochina Logging Co., LTD., Xi ‘an 710000, China

[Abstract] In the new era, with the development of society and the continuous improvement of people's living standards, people are more and
more aware of the importance of happiness. Employee happiness at work is an important indicator to measure the quality of life and work of
employees, and also an important factor affecting the development of the company. So companies should try to improve workers' happiness. In order
to effectively improve employees' happiness at work, it is necessary to optimize the wages and welfare of enterprises. The wage and welfare
management of enterprises is closely related to the employee's happiness at work, which is a kind of interdependent relationship. Based on the actual
development of the enterprise, this paper analyzes the enterprise's salary and welfare management and employees' happiness at work, and analyzes
it, and puts forward the countermeasures for improvement and development.
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