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Building a Digital Skills Professional Group to Assist
in a New Form of Vocational Education

Zhengxuan Li

Beijing Technology and Business University 100048

[Abstract] With the rapid development of the digital economy, the role and value of digital skills in cultivating modern highly
skilled talents and building a digital China are becoming increasingly prominent. Understanding the relationship between digital
skill professional groups and Digital transformation of vocational education has far-reaching significance in the cultivation of high
skilled talents in the new era. Firstly, from the perspective of the digital skills professional group, the construction of the digital skills
professional group is an important lever for the transformation and upgrading of vocational education, and an important means for
vocational education to respond to the digital economy and informatization. Secondly, from the perspective of vocational education
transformation, the upgrading and transformation of vocational education is an important task in the construction of digital skills
professional groups. We need to accelerate the pace of professional upgrading and digital transformation in vocational education, and
establish a comprehensive system for cultivating technical and skilled talents. This training system can help effectively connect the
education chain, talent chain, industry chain, and innovation chain, and better provide strong talent support for the development of the
digital economy. Finally, this article proposes an implementation approach to build a new ecosystem of vocational education through
digital skill professional groups, including four dimensions: upgrading talent cultivation models, building shared digital platforms,
school enterprise cooperation, industry education integration, and vocational skill certification and evaluation, in order to meet the
talent needs of the digital age.
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