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The Relationship Between Employee Retention and
Employee Happiness

Mingyang Duan

Boren University, Bangkok 10210, Thailand

[Abstract] Under the premise of compensation and benefits and organizational equity as control variables, this study explores
the relationship between employee retention and happiness. A new dimension and theoretical model are proposed to discuss the
relationship between the variables. Through the method of network questionnaire survey, 556 valid questionnaires were collected, and
SPSS and AMOS were used for data analysis.The results show that employee involvement negatively affects employee happiness;
Incentive has a partial mediating effect between employee engagement and employee happiness. The study also found that ethical
leadership plays a positive regulating role between employee engagement and employee happiness.
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