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Research on the Construction of Digital Human
Resource Management System in Science and
Technology Enterprises
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[Abstract] In the digital era, the rapid development of digital technologies such as the Internet of Things, cloud computing and
artificial intelligence is imperceptibly reshaping the social production and life style, and all walks of life are gradually transforming
toward information technology. Human resource management, as an important part of enterprise operation and development, also
needs to quickly respond to information technology transformation. Especially for technology-based entrepreneurial enterprises, they
should actively promote the innovation and change of human resource management within the enterprise with the support of their own
technological advantages, and empower the enterprise strategy with modern digital human resource management that is standardized,
streamlined, shared, self-service and sustainable, so as to effectively improve the organizational efficiency. Based on this, this paper
first briefly describes the concept and characteristics of digital human resources, and analyzes the opportunities and challenges faced
by the current construction of digital human resources management system in science and technology enterprises, and then focuses on
the effective strategies for the construction of digital human resources management system in science and technology enterprises, so
as to help science and technology enterprises finally realize organizational upgrading.
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