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Study on the Construction path of Career Planning and Successful
Quality Training System for Private College Students

Feng Lei
Xi 'an Peihua University, Xi '‘an 710125, China

[Abstract] In recent years, a variety of factors affect the employment of college students difficult to become an indisputable realistic problem,
to solve the employment of college students, the key is to strengthen the quality of college students. Therefore, private colleges and universities should
strengthen the career planning of college students, pay attention to successful quality training, build a comprehensive career planning education and
successful quality training system, so as to help college students to do an objective career planning, planned and purposeful self-improvement. In order
to better meet the whole society employing enterprises for college students' comprehensive quality requirements. This paper expounds the successful
quality and its investigation and analysis of private college students' career planning and the practical significance of the successful quality training
system construction, key to explore non-government college students career planning and the successful quality training system building dimensions,
finally attempts to study college students' career planning and non-governmental university quality training system build path to success.
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