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Discussion on the Mechanism of Enterprise Performance Appraisal
on the Non-ethical Behavior of Employees

—Taking the performance appraisal system of Company A as an example

‘Wei Shichong ,Qin Shudong
Chengdu Jincheng University Chengdu 611730, Sichuan china

[Abstract] Performance measurement as a quality measurement tool is widely used by enterprises, and through practice, it has been found that
performance measurement plays an important role in promoting the improvement of the maintenance industry. However, as it goes deeper into
practice, the measure may introduce some inaccuracies. This paper examines and evaluates the performance appraisal of the Balanced Scorecard of
Company A, and conducts an in-depth study of the performance appraisal process of unfair employees.

Previous studies have tended to overlook the relationship between the complexity of the research objectives and employee malfeasance. This
may be because previous research has focused on a variety of roles in other organizations, people, and events. While there are some benefits to this
type of research, there is no need to consider the impact on the content. If the target measurement is too difficult, the staff will face some operational
problems. This paper establishes a research model that combines ethical harmony, culturally supported transformation, and fair processes on the
concept of ethics, in order to support the relationship between objective evaluation of complexity. and unethical behavior of staff and service.
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