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Analysis of Innovation Path of Enterprise Human Resource Management
under the Background of Big Data

Gao Dongfang
School of Management, Hebei University, Baoding 071002, China

[Abstract] As the most critical human capital in today's society, talents play an important role in the operation and development of enterprises.
However, with the development of the big information era and the change of enterprise structure, how to better absorb and retain employees, change
traditional management concepts and strengthen information construction in enterprise human resources management has become an important issue
at present. Therefore, enterprise leaders and human resources workers are required to know the situation from the abundant market information of
enterprises and combine the innovative mode of enterprise managers to further improve the human capital level of enterprises. Based on this, according
to the research background of "big data" in Chinese enterprises, this paper will discuss the key issues faced by enterprise human resources management
at present, and elaborate on the characteristic problems of the development of Chinese enterprises, so as to provide valuable research basis for the
research and use of enterprise human resources, and hope to encourage enterprise managers to improve their applied knowledge and technical level of
enterprise human resources management, so that more outstanding talents can serve the development of enterprises.

[Keyword]Big data analysis£»Small and medium-sized enterprises£»human resources£»innovate

R A BRI A R BRI % T 25 A Al T 35 BE A2 L2 S A
B, MR SEALER I R e, B A I (N ) B A 2
J7 TR P AL S T T, Al 25 AN SR AL 2 3 DA
W, W ZRE S th T N 7 IR A By U T T Ak Y
IERIEE . ANA R TR AR R KA, Al PB4
R N ) EARTE S, T AN A AR B T AR s
JURBHE 3 WA — DDA R s fEN B ARG
HEAEHREER TR, AMERLEE N ) IR AR,
] DA — i RS i A b N 57 PR (VA A, 3R T Ak
RTHRARGT, A B R R RFT LS 5 A

1 RBEHEATFELIADEFRERHONRSE

L AR A B AR R e

ATy B SR B AT B B — AL g2 RE K
SCHBMAC A, A BT AL AR R AR H 3 Bl SRt AT

A WRERBE R A, HENAL AN (B IR RE AT M dlad K
BAE A HORR A E ], BEs U B Al 1 3G 55 A 4 BT
ER, P RS R B BORLEAT R AN A IS B B, AR
7N R SURCR R e, SR A ) B B S
L2 A NF TR 2R BN S %
NG B TR B 2 W BOR B S8 =AM 2 rE s

94

NS TAEE S IAT € w55, HATBY R EE 4 it S Re
SHVENVFUAR A LI © (5 AT 6 RO Zr F R T« 455
ZJMMkﬁﬁﬁW&ﬁﬂAﬂﬁﬁiﬁw ﬁﬁ‘MTﬂﬁ&
PO D2 OB A 1R 100 SR T, o J SE IR A B ST, K3
ﬁ&ﬁﬁkﬁﬂﬁEﬂLﬁfmfﬁﬁﬁﬂ%ﬁf&%%ﬁﬂb
F T PR I 1 B AT

1. 3 A B 5 HRSE TR F) A s

SR EE S M B A B8 A3, w2 BB AT IR A A
R i PR R v T8 N A A B B AT R A LR A AT B
T ATl A2 PR I 5 T B A B Al P SR B B AR AT A B A R
IR WAL S A, (lar 5 R 2 A L AU REg L
NGRS TR Bk 08 7 v, A AV AE R 2 ST VR N
T AL AR AR ARG, HE B A S g AT AR
R AT AT T AR

1. 44271 £l BA LI 3244 32

I KBRS BT B AR S8 DU, sl A2 Aol e Rk e e
Hp SN D R RAE N LS G B, m) DA ER AL AT Al A S
FaJE— N, BB LSE4 )1 BTk, 7TE XREUR < e T,
AP BN U 5L A S R R g 2 R ) A, LA
AT A Bl 25 28 R P A TRIAEAR 32 AL MEA Ak, 4



@ Universe
Scientific Pubishing

Capital and Market, £ 51lits, (5)2022, 5
TSSN:2661-3263 (Print) ;2661-3271 (Online)

b5 T A BEHEE N ) R IR AT B AR SRR . ST, Al g B
HARE E B R BRI T, R K T N T R
LARMRSET R R R T L, AR ) D U5 B A o
T—AAHHELE, SXFERE T LU DA Ak ANA BN, BT B
Pk e A N IR S G kg, ANImIEEE 7 4l A4
AL 1) 3 A 22 T A AX,

2 flAXZEEEGRRK

2. 1 fE G4 BB ML 1)

S RE I A AR Bk, [ g S 2 A1) ™ S A A
208 PR L IR A R KB T BOR, (R — e A )
TR A B AT A A0 MRS [ (0 Ak 20 AR . A0 Ol )
7, For b BRI O NS ] I BN 5L IE AN e 5E 4
PRZN AR NG KBRS WA, AR A b A B35 HIAR A,
FANVATAR T AR T 25, N0 A B T AR A FR B ot
ATAT 2 A2 R K 5 AT B4 ) LUl Sy Al 2 a4
T, AN T BT 22 IR 3 B 22 (0 A i) BB S Rl o T B RN
FIANF VRGBS XA T AT AR T B T T
VERSE AR 25 T P3P A B0 A, AL B R 220 1 b I 2 17 )
BRI N ) B8 AT B AR R e A L R e

2 2B REE RIS

AN JTB PR B B RS (BHR) 2R AL B B4
FORUILIBR I (137 2 N B8 i PR, L Al I 454 L KL
W WIRELEE . NV G, MEEGE IR INCARIN, FIRK
BB IR B 26 5 (BRP), 03 & R85 B R L
o, BRI IAROR, WA A . BEORE, W kst
EHR (RN KIAA AT R AR, LA BIR 3500 T Ak i A= P Ay
Lef N TR IR TAEZ A TG B AR R, DL 1
TR SEBR R AT OLL5], 12975 EHR (1R 8URFI3E
TP R BE T R A A G E I AR AR S
WG, VKB @B, ses AT 1E B AR R HRE

2. 38 E R

15 B AEAR T 28 55 8 1) 61 44 B N 0 98 AN ) — R 4
MR T R TR, B L b B G
5 BRI AA BT S 2 A EKZE S, Tt
N S SP3BT SLE IR TS BRBe g o T A PR ITE
N JTBARGE B H o 15 B — AN N2, — Bl Tk 1 i
IR PEANJE 12 BB DR, CAR R (W3 VERRUETT SO = T A2 TR I
— I AN ST P S AR Ay A oA —
TE A b A 3 R Tl B S o v Ji O RO A0 S5 R BN

3 RBRUATHANERRNFER

3. 1 S5 A AT (1 1T =N

AP AT 2 Y P BT Bl A SR L R R, T
HTTR 2 Al A5 R Be R B AR R Rk #oke KB AZ T A
PR E I R A T A BRI T A RE R
A, B DAHCE B3 H R i A ) B B A Al b 1 S R
AT o TR T S RHAE HAGE T A IR 2T, AL e A
RREH R B, ANATS R T S AR A B,
A T FRREAR A, TERA ) B8 I T T Al R e 1) S

S, BABCRBAR S T BRI N 7 e o B AR A S e . R A
b A AN A 2 J 0 B A R T A R
AN AN I N D U5 SRR AT A A R LA, MR
TEAHREYS B3, DA AL AL yA 8, R RA
RTR, MEF WL, AR T 5 vk ) A
St AT MY R SR AL e S (1 f s
3. 2R BUE B R G W
B BEAR B AR, A b ZEAT R A B AR 20 R, R
A ANV TE BB T3 5 4 AR AT A R T B3 A% T ATE AR AL AR
F 2B 7 SR ANV S5 04 R, T 75 358 3% (¥ ERP R 405 B
BRGSO B . A IR BT (BHRD K v ) — IO At
ThEE, fEBh M Z T G AT T AN sl S AT A Bhik, KAl
PIAEFE By W55 WO BFE T IEE B AS30T  Sl T 84
BET AT PRI, DMRAR, 3 Tl i A ek . FIH
ot o 4% R G V153 HT 5 R S ) A IR B R A5 SO 1 A R i
N o
3. 3G N KB A 5 il i
AR AV AEHEAT N IR B0 AR AR BT i — e B R
TR A R G REEAL, BB REAREAR IS, RS R
I P R 0 IR A sl AR = 0 o LA o Il B
R KB AR B 0B VRS R R A A RS A B R
PENRRN, P& T B M M LR, K T B —A A
AT AR B S AU, Al A g R B KO A AR LA
T o R ANV A B AT 5 KB B AR AT A (K A A IS AL A
BT, A e S0 AT SE R 1 A I EAR TAERE
AR BER T KT %5 22 J5 T (¥ B0 o A B A B
LA TR AR (Bt 3 B 5 A A48 Hh 2 R Ab P S 8 e, L3
AV LR 7T 26 T3 T AR A 3 RN [R] 1 22 AL B3R, £k )
A LR H 2 FEA I A A SU3h T BORAR R (K380 N A 103 71, R H
ST AT 250 T B, AT A A RS Al i 28 il KA
IR
SEH:
(1] k3. REIB 35 T oA FRAE B A)H Fk-[J]. AT
FRAK, 2022 (6): 65-67.
215k &k, KEIBEF F TELLANFTREZA)FHAMR ], B
IS F R AGEAARIE, 2021 (14) 1 103-105.
[BIFMBE. KHBEF R TALANTRE LT EHE ] W
22,2021 (18): 177-178.
41 2 E. KEHET = TLELA N FRE EAZXAF 57—
— WAk A 4] [T]. F B & 2245 84k, 2020, 23 (22) : 85-88.
[5]1 7 RIE. REIEF T T UANFTRE LI HACTAT
(3. ol 28 5AL (4 F)), 2020 (4) : 5-6.
(6] B4R, KB o= T A N FRE I 25 MR BARAL T
WA [T]. Bk 2235, 2020 (3): 105-106.
E& &
mARJy (1983.11—=), B, MR, JHRAEING, Wbk
ST 21 G TR A I L A R AT A, WSS I
ik T B

95



