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Abstract: Objective: To explore the relationship of job stress and job burnout in midwives, and to examine: the moderating
effect of job satisfaction in their relationship. Methods: A total of 244 midwives from 16 hospitals in northeast Sichuan were
surveyed using the Minnesota Job Satisfaction Scale (MBI-HSS). The Minnesota Job Satisfaction Scale (MBI-HSS), and the
Nurse Job Stress Scale. Results: The total score of job satisfaction was negatively correlated with the total score of job burnout,
depersonalization, emotional exhaustion, low sense of achievement and job stress (r=-0.139~0.595, P < 0.001). The total
score of job stress was positively correlated with the total score of job burnout and other factors (= 0.003~0.547, P < 0.001).
Job satisfaction plays a partial mediating role between job stress and job burnout, accounting for 15.3% of the total effect.
Conclusion: Job stress and job satisfaction are two important factors leading to job burnout. Job stress can reduce job burnout
by improving job satisfaction, and job satisfaction plays a partial mediating role between job stress and job burnout. Hospital and
department managers should take measures to alleviate the work pressure of midwives, improve job satisfaction, relieve job burnout
of midwives, stimulate the initiative and enthusiasm of midwives, and strengthen the construction of midwifery talent team.
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