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Abstract: Behind many state-owned enterprise models is a typical model worker family. This is mainly manifested in
the fact that parents or brothers and sisters in the family are also model workers, and even their own descendants will become
model workers. Under the theoretical perspective of “family culture” , the model family is inherited in the respect of labor
and advocating the creation of value concepts; it is good at studying, the continuation of the way of life, and the practice of
material products created with diligence and simplicity. The formation of the model family originated from the inheritance of

“family culture” , and at the same time it practiced the family style that can be replicated, and brought positive construction

and beneficial influence to the family, unit, community and society.
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