Educational Teaching, ZUA #*¥, (5)2023,9
ISSN:2705-0912 (Print) ;2705-0866 (Online)

@ Universe.
Scientific Publishing

DOI:10.12361/2705-0866-05-09-140596

DIERAN A TRASKEERXAT ETERER

+FA T

)| IAAE IR R, P E - w4 610000

[iE E) 54, AFTREGHARTPAREENREE L, ATHEERABLNRAES. HERAT M
NTAH R A BEA R B K B R 4k, Ri, BT AEFSHRE, RISBESHEAASTECE Y AE—F
5| QE I Z AR, RENH AL EFEAE, ASGBTRADSHEZANMA TR HKZBEAAFT EEZRBROESES
FAR, FHERT KB ZIENNFH, 1A TARLSFAGIEEIESR, BB T — R EAQF M Es KPAOEL A, 248
% AAHABAVFBE L TR, A AR TR IR T T2 I HFFRT.

[R5IA) 2L, RASK;, SERAL; EER%

Strategies of High-level Talent Management

in Private Colleges from the Perspective of
Psychological Contract

Mingxuan Du

Sichuan Vocational College of Culture and media, Chongzhou 610000, Sichuan, China

[Abstract]

competition of talent is the ultimate competition of society. The entry of high-level talents can bring better development opportunities

In today's society, talent is the key factor to promote social progress and organizational development, and the

and competitive advantages for private universities. However, due to various factors such as funds, there are a series of problems in the
management of high-level talents in private colleges and universities, including unbalanced psychological contract, imperfect reward
and punishment mechanism and so on. This paper deeply analyzes the advantages and bottlenecks of high-level talents management
strategy in private colleges and universities from the perspective of psychological contract, and applies a large number of empirical
analysis methods, citing the theoretical framework of related disciplines, some innovative management strategies, such as establishing
long-term cooperative relationship and providing diversified welfare treatment, are put forward, which provide important theoretical
support and enlightenment for practice in this field.
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