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A Dbrief analysis of the current situation and innovative
strategies of human resource management in vocational
colleges
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Abstract: With the rapid development of the times, the reform of vocational education related aspects is also constantly advancing, and the development
of vocational colleges in China has gradually embarked on a new journey. In the current society, vocational education continues to develop, and
many vocational colleges provide a large number of technical talents for all walks of life, and provide many talent guarantees for the construction and
development of all walks of life. Although the development prospects of vocational education are very impressive, most vocational colleges still have
many problems in management and teaching due to late development and less relevant experience, one of the more prominent problems is the human
resource management of vocational colleges. This paper analyzes the current situation and innovative strategies of human resource management in
vocational colleges, clarifies the importance of human resource management in vocational colleges, puts forward several problems in the current status of
human resource management in vocational colleges, and discusses the innovative strategies of human resource management in vocational colleges to help
vocational colleges improve the comprehensive strength of colleges through human resource management reform.
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