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Abstract: The greatest contribution of behavioral scientists in the 20th century is to properly clarify and unify the nature

of human needs, which means turning the "economic man" advocated by Schein into the concepts of "social man" and

"emotional man". However, this concept is not perfect from the perspective of "incentive health care theory", because it only

pays attention to one aspect or need of human nature, but ignores the essence of what makes people human. Therefore, the

motivational health care theory came into being.
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