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Research on bilingual Teaching Innovation in Application—oriented Universities based on KAQ

Talent Training mode— -Taking “Catering Service Organization Course” as an example

Hanau

(Sichuan Tourism College, Sichuan Chengdu 610100 )
Abstract; Combined with the requirements of social development for talent training in the catering service industry,

the university catering service industry has created a talent training course based on KAQ mode. Combining with the

basic content of KAQ talent training mode, based on the development needs of the hotel catering service industry,

this paper discusses the bilingual applied talent training of university hotel service management based on KAQ, aiming

to better promote the development of China’s hotel service industry.
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