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ABSTRACT: In recent years, China’ s manufacturing industry is facing great pressure of transformation and upgrading. On the one hand, it
is the backflow of manufacturing in developed countries; on the other hand, it is the upgrading and development of new manufacturing industries
such as Industry 4.0 On the other hand, the growth of manufacturing in south—east Asia and Africa and the increase in domestic labour costs,
coupled with the reluctance of young people to enter the manufacturing sector. The manufacturing talent development planning guide shows
that there will be a talent gap of more than 19 million in the ten key areas of manufacturing by 2020. The cyclical financial crisis has made it clear
how important manufacturing is to a country, and how important it is to combat the risks of economic fluctuations and to solve the problems of
employment and people’ s livelihood, even though new technologies continue to replace workers, but no one’ s manufacturing industry is
certainly not, secondary vocational education is a lot of professional corresponding to the factory, corresponding to the manufacturing industry,
how from the perspective of education to make some changes to China’ s manufacturing problems? On the one hand, we need to reform the
relationship between secondary vocational education, College Education and Employment Examinations; on the other hand, we need to reform
the organization of factories and upgrade the manufacturing industry, since young people do not want to be workers, then let some high—quality
skilled workers become the boss of manufacturing enterprises, secondary vocational schools should also cooperate with the training of

comprehensive technical personnel. Key words: Raise Salary; Change Factory Organization Model; Employment Test; Secondary Vocational
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