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[ Abstract ] This chapter addresses the rapid growth of American industry and a proposed framework — the mind-set for career curiosity - that

can be used to prepare students for quickly evolving 21st century digital work environments. As technology continues to disrupt

industries at a rapid pace,

digital workspaces. This chapter explores characteristics of the 21st century workplace,

graduates,

evolving the way we work, lead,

we must address the challenge of preparing students to be leaders who will thrive in increasingly

skills employers seek in college

and a proposed mind set for career curiosity to help students and practitioners to embrace technologies that are

and live. Organizations that wish to stay on the cutting edge of innovation must adopt a

future-focused mind set for curiosity. The new normal embraces environments that encourage risk taking and are nimble, fast

and technologically savvy. Higher education must remain open to change as it finds new ways to engage students,

paced,
parents, employers, and alumni.
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