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Abstract:As the core of social construction and development,talents have always been the concern of higher education.As the main
body of talent training in Colleges and universities,teachers should be scientifically managed by colleges and universities in order to
make continuous breakthroughs and innovations in talent training.The innovation driven development strategy was put forward at the
18th National Congress of the Communist Party of China based on the improvement of social productivity and comprehensive national
strength.As far as colleges and universities are concerned,it is not only a guide for the improvement of teaching reform,but also an
important direction of teacher resource management,that is,only when the human resource management of colleges and universities
maintains the innovation driving force,can their talent training work be smoothly promoted.This paper focuses on the importance of
human resource management in Colleges and Universities under the strategic background of innovation driven
development,summarizes the existing problems of human resource management in Colleges and universities,and puts forward
corresponding improvement strategies,so as to promote the innovation and development of this work for reference.
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