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Discussion and Analysis on the Theory of
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Abstract: Leadership is “doing the right thing” and management is “doing the right thing” leadership overcomes changes, and
management overcomes complex situations, the two have completely different meanings. Leadership is the process by which a
leader influences his followers by leading and influencing team members toward a goal. Based on the development history of
various leaders, the educational leadership theory presents a state of contention among a hundred schools of thought. From the
period of “traditional leadership” theory before the 1980s to the “integrated leadership” theory after the 1980s, new leadership
theories have been emerging. Among them, transformational leadership has not only become one of the most important
leadership theories in the emerging leadership theories in recent years, but also has caused tremendous repercussions in
educational administration.
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