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A Comparative Study on Office Space Design between Extroverts and Introverts
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Abstract: Office space design plays an important role in modern working environment. Different types of people, especially extroverts and int
roverts, may have different needs and preferences for office space. The purpose of this study is to compare the perception and demand of of
fice space design between extroverts and introverts, in order to provide personalized office space design suggestions for different types of peo
ple. Through the data collection of questionnaires and case interviews, we find that extroverts are more inclined to open office space and pa
y attention to social interaction and teamwork. They like to have enough movable furniture and multi—functional space for flexible work an
d social activities. Introverts, on the other hand, prefer private workspaces and focus on privacy and concentration. They prefer an independ
ent work area and a quiet environment. Therefore, the design of office space should take into account the needs of different types of peopl
e, provide open shared space, social areas and comfortable sitting areas, as well as private work areas, quiet space and concentration support.
Personalized office space design can improve productivity and employee satisfaction, understand the needs of difterent types of people, and

help to provide them with a more suitable working environment. Further research can explore more about the relationship between personali

ty types and office space design, and put forward more specific design suggestions to meet the needs of different types of people.
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