RS |
2022 4E 4 % 21 p ] Universe

RN IR IRE B P E E R RREUIR

B/NH

FRIEIERE BREEFER 710061

OB MFNRREELIAEERINA, O AR R RO AR B S N 0 B B o G S 7 A A R o P2
eI SIFRENS, R R OIS RTINS T 3 (ERSEER IO HT,  H Al e A ) SRR B I
BLAR R AIAEAE 2 T5 0 i) B, B SERRIUR IR s AR TR R 3 BB 70 5 BI3E Ty o AR S e R B B I
PRFR AR S, FERTU RN 7 B B 7 N 0 A R A 1) R At B JEAH D s 55, LA v s T B A O
TAEfeft—E S H @I,

KR R AR BINEERR, BUIR, L

The present situation of salary management system in human resource management of colleges

and universities

Xiaoyu Guo

Xi 'an International Studies University, Xi 'an 710061, China

Abstract: As an important part of university management, the compensation management system largely reflects the level of human re
sources management in universities. A reasonable compensation and benefits system can help universities attract and retain talent, and
is a key way to enhance their core competitiveness. However, in practical analysis, there are still many problems with the compensatio
n management system in human resources management in universities, which seriously affects the actual incentive effect and is not co
nducive to stimulating the potential and creativity of internal teachers in universities. This paper first elaborates on the basic significan
ce of the current stage compensation management system, and then explores the corresponding optimization strategies for the problem
s of the compensation management system in human resources management in universities, in order to provide some reference suggest
ions for university compensation management-related work.
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