~

R IZ 2
~WFET

2y
il

EIIREZER T &

Rl EE
2021 £ 3% 9 Hf

CHERNBEPHINAAREELRRE

%ﬁ:{
I 524000

B OE. AT BNea, ARERRRE T EERE, X—ERTURAELGE RN L
Pre) ey R A MERIFR S Z —, TFIE L0 & A BAEF AL R k6 F RKYm Fe LR 20
Blo A AFE TR 00 7 ik Rk AR 55 A UK R 36 B AR 0 R St AT AT 5L 04T, BT R b 4G

RREEHATRR

K TEIEE, RN, ARER

TEEERIL NG B AL & Sk VS 1 21 T4,
W E IR TR IE TR E R R R, BRI i IS
WA TR F B ks e AR fh . Bt T %
AL AW, AR A 16 A1 T AR 25 32 5
TARKAZm , AR ANE BB MER B, T AT
FIRA WG R, SE T ER 0 Rem A B
Bp B P PR AR AT Ok . FEME . P A B
— A% ST TR SCAR 35BS 2 SO T A5 38 3 A0
] T P S PEERS SR 3k B ESCAAE 2T T EE A AL
o X LR O 2 AT T AR TF LR B R
) AR P B A 2R R LN FH AT 5T 400k, kit sh 3k
[ [ B 0 B 1) R 2R

—. TiFEPp

1 AF PRI e L

AR PR SR S IR PR AR R R A B 22 D
FRAIEABAR R (SRR, 2002:58) , JEAHXT 4
B AEPER SRR TE BTG sl A P B A
BT WA, Il EAR AR ETE T
REE T 2K R E AR I 22 356 (R 5 8 SO M (5 2
LRI AR 3E B o 38 0 R SCfE B Bl R R
PR T DAHS Bhise B B I RNAS o, (B TREE AR
HUF SCSCA AR AL 8 4 B S B BRI 2

2. ST B ik

AP EE 8 RARME T B AIFE I SE Al i 25
I 12 FRASEE 75 o 3% 8 KA F-B /il 1 | ik
. R gL IFL B P, 12 FPAR B I L
ATLAANA A PE . i, k. 4B, Ziik ., VE.
PRV, S MR, MR SR, DifE (EEEBE,
2014:89 ) . {5 B AR FBe i RIS, 1T
DUy P Ach B A S SCAR MR o R v 288 1) %) A o ]
L, RSO NS R SCA s L], RS AT —

SO AR S DRI R v B T

. TERERNEFEFNEGEA

L g

R HC ST LA SRR Dy BN IR A (o
B, 2002:108 ) , EAR 58530 mT LA R =7,
IR RE, FEXTESCN R PSSR A TR
B (b33 i R A s P, A% R SO R SRR
SINAE BRI, RIBFEMLR; 5, N2 iE—
B 2R I ) S OSC L

4] 1. Twelve Habits
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1] 2. Maybe for you it’ s moving to a higher, more
lucrative position. Maybe it” s finding a wider playing
field or getting more recognition for your work. Maybe
you want more say in the direction your organization
will take in the future. Perhaps you want to create a new
business or product. Maybe you want to instill a spirit

of joy among your collaborators, customers, and clients.
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Or you’ re fired by the desire to help other women get
ahead.
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] 3: Are you valued not just for your contributions
but also for your potential?
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