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Analysis of countermeasures to improve the quality of
employee training in energy enterprises under the new

situation

Xuan Ding
Shanxi Jinxing Energy Co., Ltd. Lvliang City, Shanxi Province 033600

Abstract: Energy is an important resource to ensure national economic development. With the continuous improvement
of my country’s development level, the competition between energy industries is becoming increasingly fierce. As a
traditional energy enterprise, coal enterprises must focus on examining themselves if they want to occupy a place in the fierce
competition. Existing problems and the development trend of the market economy, adjust its own development strategy
according to actual needs, and the most important thing is to improve the quality of enterprise talents and ensure the reserve of
human resources, so as to promote the sustainable and healthy development of enterprises. Based on this, this paper takes coal
enterprises as the research object, expounds the importance of current coal enterprise employee training, and then points out
the common problems existing in enterprise employee education and training. Finally, a series of reasonable solutions are put
forward to improve the quality of staff training in coal enterprises.

Keywords: Coal mining enterprises; Employee training; Training quality; Countermeasures

— BEH il B T EE S

JERAT MV & — A A SR AT, AR = s W
AN, BTN G TR, SRR e A, b E R
AR =k AT EmZEPE . o All 45 & A
BTHAITAE, 0 TARAREETE, e = )8t &
B, AT U e e, REE 2017 FH G
T (e IIEE ) , 7 COlE ) B BRIk
APPSR, S A ZEdsr il | 15
IR . PUA SRS IEE” AR, XHE
XA 3 T T AR T s ibeiE. JFH, 7E 2018
MR, EZRAR TE “IREE CEE g B AL
JEE” , HEEER TERS MM S . SRS
ST TR A B M o X BB T SRR Al



B RE5I/MR: 2022 £ 4% 3 H
ISSN: 2661-3611(Print); 2661-362X(Online)

(ﬂ)\!.-:.“..]..‘.'ﬁ‘-.‘f%”. .

THFNTARAR R A, X pA % A A 7 A T AR 2L
SRR BEBAMATA™ , PUF T B AT
P, O3 TN TARAR R e 7, Gtk
HAL, EHRIESAERIEN RS, LimbniE, PR
B A THNIAR R, MORDRIERE e Al 22 4 K e

= Bkl 5B TEIBUR RAFFE R

LA L TR SR A

Ve GEREIR AL, JER Al RS AR 220 B T 8%
WITAE, BR&eRlZ S AL TAR R Z 9 20,
AERA 5 THREAK BT LA AA i 5, ARG
TR A= BE LA R A B T8 R R A T T 14 5
TR E VS, B IR A S R, 5
FH I TAREAE AR ol PR E iR, oA SEhRaicR
Ak, BEBRA T 2N T EAIANEEAL, DAl
i A TR, IR RORS ), & B AR, HiIIRL
RBAL, FECRAE R THIITAEMELUT R, IR
JEARREIER BRI RE] 03 T2, BT
RTEITARSCR A, TR RN, 2
AT Al Rz e R it BN A it o

2. JITr s —

FIRT, oA I AR —, 2R
PRAEEPFRA T, BN S sl e B ubig, 5T
FE NI a2, ARIRIIGERBUE S, /a5
PO, RIS R XA R R N AR 2 (R A
BRI B TR B S LA, B0
B, FEUIRAG R, MELAKS] B3 T 08K, B ARSIRCR
EH 2 RS, R RMEE T, PR
BB TR AARES R, RO L
—Rl, R AP AEE R A7

3. FrIGE s

HITRESA NG S A s, 2R
IR (1) Bl & BRI,
I ELEIZOMEA R AL BOR N 5K TR, X T 4nfa]
REIUIRCR, SRR, JFEIRm 32 AR U
PRAAEH (2) BMEL UM AT, — B
BV B BA E LI BT AT BEHLS], LR
HOMBRETI K-S 2257, AR 51
IEAE SR O, BV FHIMUAUR S T 58 B IME
55 o T AL TS ARGV SN BOB R, S 80%
YIBCRAME

4. % B TRAIPEO B = HAR

BRI — IR R 26 3, (HAESEPrd, 5
THANR PG5 AR AEAR KA AL BB
RT3 5 T BN, a2 2 ),
AERERSR, FEERSS5HEIINE T AL, A
e TAER—K, BRAFUIZERICE, WA ASHElC
&, XU BN EAR R RN, RIS BEAE

«?2

FE;  (2) SN RIE R B, HATE SR AL 55
FRGAAE 2L 2EA M CMRRECT T, BRSSO,
AT FORBAERAIRCR , HREH ST,
A MRS, SEERIITR S AR, DI
UERE—AL 01 THRE A% . X FEER AP FIA & LA
e, VI R THGIE, i B A TARE S IRE,
ARXEAE SR AL A (]R3 B3 T REAT 85I, DGl BT
FHRTAE

5. U A 4

W& BEVR T 38 ], BEHAR AR BREAA
B, TFRRINGE 5L TN TAE, (HR2h T Eez B
PR, BEREIR I IR 22, BB AT Bl F 2T
XIS 01 TARBA ZOR, HEEFF AR, X
PR IBATSRAT TR BE DR IRE, AU A B R AFARCR
W2 PR TR AR LG8, AT 7. HAEE,
FEREI 2 HEIR R A S, IR Al i A Ay
T3, MERLIRENRFINEAE H 9. A 11 2 m A BN
SERT IS, 2 UIAY BEA B i SEAE R SL55
LA il R JE

=, RERT R THERIIRERNEE

1 AR TN TAR SRR

IR AR M AN 5P 20 ol g o i e e L R 2 e e ™
TAE, RAMIVSRZESEEN, A REARIER 5 TR
YNGR TF R, i AT 53 TR AR, A4S 2 e 2
FIRS B LIWIEG, #2050 TIRAIBEARZOR, A REfRIE
Al I N BB 03 TR B A, (R R A
WA THAGE ERMREZ 8%, e, FRIEFh Ak
VX B3 TN T AR, SR 4 X B2 T8 IR)
ML, SelR AR T2, s A TRAIER 2, JFE
HAUEB TR b EISE L, &1 1 0L TRty
IITAE,

2. BRI, APETRE I B

VERFEINZBOMA B, B — I SO LA /6 51 T
PR, R BRI BT AR BOM SR AL 4t
Frila e, Brgi, il 2reeorst, SRR/
AR, 4T, FELRIT AR WA g,
AP IEUITT LU S S~ 2RISR,
MBS B RS, MU fegi Tl Kb, A
MZBEREEIN, 7T LS PR R . 5
DU GRS, 15 T OIS RSB IIE 2k, JUHE
TESEPR AR JOIEE ZR 0 TAE NS, AT LR S A 4L
BHPEIEARR A 5T, B, RORGE R T
el XAFAIT AR AR T BGEm AT R, A
PR T Frid, dUREEERE, BIRIE e
AER R o 52 TR, MARAS Lo ARSI E
SRNG5S, T340, MDA ZRRR 5 [T Y
B, AL A G B A Al 503 527 )



GQMMW-

B RE5I/MR: 2022 4£ 4% 3 H
ISSN: 2661-3611(Print); 2661-362X(Online)

FIPRAR AR, P Se B0 R LT, SRS 4 A Al sk
PRS0, KB RIS, SRRk Hil T
VEZAetE, BRI TREM I T AR rh e BV HoR
WOk R TR EAN B

3. Pl eT ML LIk AL BE

Jin s 35 Y11 B i g ek 2 DR IE B YIS B a0 BE R
&, BBBVRE A TARRRIR, R E AR A AW
AL, ARG TR A B e Ik, P, 55
S UIFSIVATRANAZE P I Awa R -2 N BN s  [ES
P BB AL AR, R BT, REAS ARSI ke 51
1) =S 7 T N U A 1 0T N R & e
ATRLAAR LA T T R (1) S5l al LABRAR
A TR 2R AR 5 T AR, XHREASHR s 01 T ARE R
MRENHTI %, BHCRIEAE, IF 5 ACHEIS AL &,
ARG IR (2) B ecse 3 55 1 20 s
TERZ AR, i s B a5 N B0 5 [k, b ] LS
frosEm . R B, R TS Rl
AR RN BBt #0E L Bl N kT
Frll, By BT, sl 2 HER IO S
o, HEATARSEECE, PR IO A Ll AR 5 L
LSCBRRAERE ST s (3) FE I PR A oll A v 2 T
PRI H 2240 F 5 8 AT, ZAHBARIRIPEIZEUn, fi
B TS INBO AR, RS GETR AN IO
SR R RYIREL, B B AT BT ML Ll AR

4. SEF IR A &

T, AL TR S il — & LT T
X LA, DAL RS A T S VIR BB R VISR T
SRR TRl o S0 B DA o) Bk 2 A T Ry, A
Pra A RN BEA T AR R ECRERT I ORI AR
FE, SRR THE T A B2, IR IS B BOR R
IV BAS NS A R BT T¢I S M 4] 3 .
AL FR M LB AR

Hk, BR T R R IE I T EEA,, BAL X
BRI, —J7 T TSRS A E eI,
I3 —J5 T RAER I LA AN e ) T h R B R 4
3 TREAT 4. e, X F R S se s il i
ZAL T, FIEAR A HR TR S8 A AT DAk Al R4,
FIA SRR PN ST AP, 538 20 i HE
AEERTAY L TIHEA TR T BORSRRDh o DAH S
SERATIE , B S A s T A A R~ ST IR T

HRJE, ST — B PE R IR N A S AT
Bl SRS RO B U A W TR 2 i
B WU T AP X BRI T, W I
M R PR it R A T DL BB R A AT R . WO 2K
HEAT RGN 0 R N 25 T AR B B T, LU A 3 T

O K BRI R R M, B 145 & SE PR il kA 7
RNEE, ARG R A,

5. MR RE I T AR 0 il O s

MR, BANERE I T AR XE AR SE Y BB R R A T R5
TS, HIA IR T AR A F LR
B, WM, BN S B E AT A Al TEBRE A RE VI
JEo Han, T DIARYE AL ERER TR . ARG, T
Flis B i 2 N IEEF T 4328, AT AR B A X AN ]
TR BRI, BURE X ERT T A R I, 5
SRR AE 228 R R R VI SE N2, X e e/
BELE G A A SEBRAR B SR BE o S5 B e fs
INE RS A T, eI —AEE B 2 BRI B,
BN/ THRERE TR, 2 R5 153 51 i o
SE ] A 3k SE AR AR VR B AL, kR TR
B30 43 A R BRI BE A Al R ISR AL PR e, T e bl & 5
BTl i B AR S

m. it

Wil 5 e AP G R e, L) A A o i P B SR A
R, HANEZIN TGS, WA SR, T
P AR 25 A M B TR e Al ST e 2 TAEZ
—o VEREGEMRRIEAT, SR A A N BB F% 07 T id
SERELLAR GRS, X D TIPS B RIAL, AN 5
THIEE S FrL, R EARUE A F 5w Ty, SEnT
ol e, R B TR, eI, 454G
& i, HE RS B B TSR R, i b
TS HEHIA, kR T EMGEshE, fEakal &
AR,

SE k-

[1] B F¥ . BB T REIR AL TR R TR AR
XERWEFT (], G HLE B AL |, 2020, 23(18):2.

(2] ZEEEYT, FRASHR . BBV 3 TREUIBLIR 5 %1 5K
AT D). A AEFE |, 2019(S01):2.

[3] B AHE . H A lb T 280 B i X SR
[J]. Ak scfl (R a] Tl ), 2020, 000(004):233.

[4] B2 B AL T 20w B R B S
[J]. KRHE . 2019, 000(004):25-26.

[5] 22220k . Al 5t T RF U BLIR B X35 A ——
PAREIE AL A (1] RS IE , 2019(23):2.

(6] ZEUN4 . AT 53 T35 11 e A5 K %o 5 157k [J].
WML |, 2018(1):2.

(7] ZBMG . 5Bl 03 TR YIRS A7 A 0] S5 K X6 5K 43
BT [J]. WSt BT | 2015(11):2.

[8] E3ChH . VR ANl £ = Al 53 T 1) 2 A B I ol i
[J]. 252, 2013, 000(021):170-170,171.



