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Related influencing factors and countermeasures of nursing quality in

outpatient transfusion room
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[Abstract] Objective: To explore the influencing factors of nursing quality in outpatient transfusion room and
take targeted nursing measures. Methods: A total of 94 transfusion cases admitted to the outpatient department of our
hospital for nearly one year were systematically sampled and randomly divided into two groups. The reference group
received basic nursing, while the research group received targeted high—quality transfusion nursing according to the
influencing factors of nursing quality in the reference group. The nursing effects of the two groups were observed and
reported. Results: The scores of the work quality of nurses in the inquiry group were higher than those in the reference
group, and the SAS anxiety score and SDS depression score were lower than those in the reference group, indicating
that the psychological state of patients in the inquiry group was better. For the comprehensive satisfaction of nursing,
the satisfaction of patients in the research group (97.87%) was also higher than that in the reference group (89.36%).
Conclusions: The nursing quality of outpatient infusion room is mainly related to hospital management, nursing staff” s
professionalism, nurse—patient communication and other factors. Targeted high—quality nursing can achieve better quality
of infusion nursing, significantly improve the work quality of nurses, improve the psychological state of patients, and
achieve higher satisfaction.
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