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A summary of the research on the balance of music teachers'work values
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Abstract: The different researchers have different opinions on work values of the dependent variable related,Based on the theory put
forward by different scholars at home and abroad and the related experimental research,Analysis summed up music teacher entry,Complete
the role transformation in the process of work values in the law of development,Under the influence of the results orientation values theory

provides the basis for in-depth discussion and research work.
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