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Abstract: With our country's economy entering a new normal, the traditional teaching mode can no longer meet the needs of social

development, and the teaching reform based on task-driven teaching method is imperative. As a new teaching method, project-based

learning has attracted more and more attention from teachers and scholars. Taking the market demand for talents as the goal, combining

theory with practice, highlighting the training of students in human resources-related knowledge and skills, improving students' business

skills in human resources management, and allowing students to "learning by doing, learning by doing", which cultivates students' ability to

analyze and solve problems independently, which is suitable for the needs of enterprise human resource management.
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