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Labor education is integrated into the thinking of cultivating five-year higher vocational talents
Jinghui Li
Sugian Higher Normal School Sugian Jiangsu 223800

Abstract: Cultivating people with virtue is the fundamental task of education, and building virtue with virtue is an important way for
people to cultivate people. Due to the failure of family labor education, the imbalance of school labor education, and the loss of social
labor education, the labor literacy of the current five-year higher vocational students has a mental fear of hardship, a weak sense of
labor, a heavy material value orientation, passive labor behavior, and degradation of labor ability. It is necessary to further understand
the practical value of improving labor literacy, and explore ways to improve the labor literacy of five-year higher vocational students

by integrating into campus culture, daily education, evaluation mechanism, internship training and modern apprenticeship system.
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