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Improved the training model of financial and accounting talents in colleges and universities under artificial

intelligence
Yuan Wei
School of Accounting, Xi’an Eurasia University Shaanxi Xi'an 710065

Abstract:Artificial intelligence is an emerging science and technology that came into being under the background of informatization in
the new era, and the combination of promoting the training mode of financial and accounting talents in colleges and universities and
artificial intelligence technology meets the development requirements of education modernization. The updating and upgrading of
the education model has not only changed the knowledge transmission path and improved the efficiency of classroom teaching, but
also promoted the application of high and new technologies to the cultivation of talents in colleges and universities, prompting
teachers to apply modern educational means to college classrooms while playing a guiding role, and promoting the transformation

and upgrading of college education models.
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