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The current situation and countermeasures of fresh graduates of social work majors
Fei Dang
School of Public Affairs, Nanjing University of Science and Technology Jiangsu Nanjing 210094

Abstract:College fresh graduates are difficult to find in our country is already a common problem, this year's fresh graduates are
facing more fierce employment competition and cruel job market environment, the author is studying in the social work major, this
year's form for the professional fresh graduates is undoubtedly worse, and to promote the smooth employment of social work
graduates, the sustainable development of the social work profession is of great significance. The author starts from the introduction
of the number of fresh graduates of colleges and universities in recent years, the employment status, and focuses on the analysis of
the employment situation of social work students in colleges and universities, and then describes the current situation of social work
majors, finds a series of problems such as fierce competition in the job market, difficulties in finding jobs for new graduates of social
work majors, etc., conducts a profound analysis of the reasons for the difficulty of employment of fresh graduates of social work
majors, and puts forward relevant suggestions and countermeasures to help fresh graduates of social work majors to calmly seek

employment and successfully find employment.

Keywords:Employment concept; employment status; fresh graduates; social work

BT ERXEGZ R TATED), FE A S0 m RN a4 D, KA — S T2 /INIR T B Rz DX R )R A
TR (R T 3 A I I o Bl B A KKk, sk A RN . ESFEREFEETD, & REITESRYIHEE
TR, WFASERSE AR AN E, Y48 I —2bE & N SVECR ARG iRl (B4R AA J+4
SRR UIE < EVERRE” R DR A B SR 4 R R T, STk, ZukE, ENELL, HTE
Fho b B Bl AR Al e R A e, T A R e EE A BAVARIH 5 F AT R T8k 30 LA I H B T 5 5@/
SN . H4E 2020 4FJK, ZE AN 2019 44 H AT MR A, B AT A AEAS SR 1] 5,
EEC YNGR R 6P s N Rl E A DNIADSE - 6wt SERTIL, N DD BEE Sy FC A 38 1 i) Rt R T H Aol BRI
FERIK 11.73%. AR SIS AR B O B R, 2020 ) — K.

V] PAY i 7 5% 328 15 7 0¥ U N A BB 9 2019 AR N T 33.9%.. 1 FE SRR R A TS 2 A AR R

Mo TAREAAE Y7 R AE E FAIX SRR 583, 4

RIAEEERE R A RIS EE &, AT TP
B, BRSSPSR Ot 2 9 B REATT I, A AT

KT R A B A R AL 4, N Je Bl A B A ) T
iRt T AL, AT SR, m R,
MEHETA, Mgk &Rk L T

157



N

P TR R E

Modern Education and Practice VT 552 55 4 H5 3 ] 2022

e O i < A S ety IS LY R o o 2 s e i
RN, e TAEE RPN LRz, B
DTS TAERL A SRR A K.

FERE, T2 SESNRE, 2EZH
FRIREITBL T L=k, BRI VERIRRE, e TIERA
Wiy, Aa TR ASR 2O ETHES . HEH
LA A R P LA, R 2 HI AT 5
W T B Gk, BEU, AR, A XS
¥y, HEE I A AL T 17 o AE SRR EAET RN J Bl A o
A 10%21 309221 % T AN RIAL, E AT IR 22 L%
Bl el el L3O, HAlN A i TR, 4@
VA5 B FAKT T AR phar TAR b 2 A gl i 5%
AR, AMRTZFKIN, IR AS R ) 5 2 (K E
FHATH M AL E A T B AR AT -

WHEEGURETHYEER, M 2011-2015 4F, 4xE+:
S LAEER T ANHON 235.7 BB FH % 282.1 SN, TERXFHAF
—H 2 LT, BEENRRITEFNAKRE, HaEu
XA TR R R BT R, RS R AR A 2
TAEEN NBGIAT TH 4, AH R %M B A ) B skt 1k
W HFFEGER, K2 H 2 TR A R TAE I
ARAL TR, AHRAATIESE T 54T BHTEERIIES
TAEE IR E T 1994 48, & E PRI st & TAEE L
HTARER 2 —, & TAEM+#E 0oz T 2010 45,
FEVLIE B AT (K 2 TAE LA 247 352 TR A7
Z—, AR KBS TER L AA FER, TRk T &
BT Ip e, IR B b R B EBUR A DG 4 T
VRS R A RS WU I —BUFIE . (HEAR K2 Hitt
PR (BN AN |42 55: S0 E S Brivk /Al m N<is] = F VAR i) ik ]
B B HAh 5547 50, BFERA IR T St =7, Gxaiaril,
BIriTik, #ETIES.

2 S TAEL LR E A b A = B 554
2.1 HaTAEE KX O T/ER Bt

WERG R E FEE R, 2014 Fika TAERA L EE
H 370893 1™, 2015 FAt o TAR A HEH 413372 1. [,
e e R e R LT 0 MBI B NG R b S el I o = |
BT SRR SRR, A R AN, fH R A B 1 K
FE A /R AR By R AL 2 TAE =22 A . i HLELIE
) k2 Al Bl A 3 OB 1 AR AL 2 i S S i T
e, wbo TAERALIIR 1 RN AR MR, o TAERIAL
HIHESR G R R AP

158

22 THAK, FENFHLTERER

Mo T2 TAEA R B — RPN AL R B E 3,
AL A2 ) 7 A0 N 50 2 PR HE R A S (R 2 AR AR 55
Mo TAELARZI AR T Z L, IF AREE B A ST 8T
B, CLEBIBIARIARNE . EPET7 SO E AN N F A2
TR — RS S m AT R AR, R, e R
FRHE A DA 2 TAE B WNBARANES . (ERAE T [ A 3,
UL, A TAENUAZEFIVEN LR, M2
M2 TARRIN A TR AARAR, AR T s 3 B0 TR AT
by A2 AR B R0 B A2 B KRB 51 7T

2.3 A TAES R D>

BT ERAH B TATHIR ), RERSHR AR 0% 5 i i 4
PSR 22 S A b AN A (A PR i A 5 SR H 2 Jo A=
ML T3k,

2.4 # & TR A2 A% TR SR ER R E

o TAEEIT R : Bt e TR
W eGSR EN TR NRIE DN,
X TR b TARTEL AR TAERFAR. e TAESES.
NEIT N GG, 0B %E, AR T HEENE
AT, (R RFE R B A R 1, A TR AL
KPR EOR A NAZ IR I ERE A B SR IRIE N, BN
Bl A A TR BZ b AL RO REE EER, A AT TGS Bl S AT 4R T
VERAFIFTH, VP2 N R R AR SR A+ IR TS, fhATTR
Wi EC: G ERA A TIE? BN T4 EER?
FRAEMIRLE TAE?

2.5 ZHHFHNE AR Rl R R

W EPRD7 TSR, 2020 4FE = FHARRFR T 4124
SHATAE RN Bl AN E FK A ) e B A 8 45 i Bl
AFEIE AR, B AT ESE R ) E N ik T . 2020 4 [FE
TRV AL 22 I A1 L i B 27 A 5 26 4 [ S
T 72.9%, BIEZMRIRME E RS R 70 /. BHE
HAFFEAR PR, 2020 45 Jm sk Bl Ak B 874 75, Mk
A NEB T S e e VA B A (A [ R AR SR S g
Y T 38 4 B — 40K

3 #E & TAEE N A SRER B U X 3R
3.1 LS, WLIEFAREHER

RO IR TS, R TESCER R E L. I
ToVESCE LR TG AN, b TAER s AN R 3 O
RIS, HARE XX —BE0L, B TR AR TTE 25 REXT



Modern Education and Practice ¥I{UZE 552k 45 4 FH5 3 # 2022 4

N

B LT R

BEASRLJo A AR AT SRR AE, XA DA, LRI RIA
T, EFRE A TR a4 L R BRI L, 2%
o, ZREMER, 2RO, 2@, Nk E Dl E
(1 TAE 2 s B

3.2 BF-E HHRE, ARSI “ 34”7

e TAER Jm A At m A S a R, AR
Al TARROREA TARECRE, JFBA I BRI B ARk A
Bt FaEoira®, KIACKXEBELY, ZilEC
HiERE, HRE R THSARET), KEDRENAZ,
PRERBENR ML G I E SR “BEAR”

3.3 EfTRbL, &EESHOKIFE

B TR LIRSS & TEAA, (HIF
AEFTA R L AEHIE S TAE. Ha TARMESREBIA
A, ABAESE SRR R, T XA S5, SR
FERIRE, ERARSCE P XE G IB B — L8R F L, IXLE R
e TAE ML E RIS RIS G 3. AMUEAGERE L
FIR, A, LB REFIAHN, FE, B, PriH,
SRRIE H I RE SR XA TAETEHE 7 ASCRAIA
Ko (R . e ZEA TR AR 1 S %88 52 4 A 1 B
Re IR LA OB, BEATHY, R IR IER IR
Ji, SRR EEALRE, ZSMRINESIAIRIN L, i
B TR HAR AL E AR TARSE S e

3.4 RIERAELE T O RIBURIE A

i A R R oL A oy, 45 7 R 2T WA )
S 3k

Wk SR, L. wlkT o, sl s
RINPFHE . XEEURFE B R B AR 2 R, IRt g
Wi S T BV BCRE AT 7582 Je 2B A8 SR AT
EEIMAEAG . N B BN AR S O f
HEBANRR, L EEm g T bt BB TR AL 4 SR
(K155 -

3.5 BUR R &0 1 Mitkie 5 H B

AR R A4 5 2% IR Rl 3, A B Bk A
AU, GENA ST, BESEAT T ARB284E . HEHEH
AR E AT BRETF S kRS nsiRdE S
S5 77 T HESN R L AR ik A

HAFETAY 5T, KRR AR A AR, i
FERABHEFG W S IR B T AR N &
BRI, P BB TAE M B IE I3 .

FEROLIRSS 5T A BRI S R, #OE R R K
BREEFIHE AL &, 5 NAEEE & R KA Aol b
BB, BRI ASNERS B i iR IEREE T . R ERIT
A DR 55 S UAH s INOKIBRURY, 352l B 2 M Bl 2E
SENM AR TS i KA AR I E s
B i e A T ) R R A . B BRI A AL AR S
Wl e T ARRIIR ST 65, B R DRl i Bl 2R S i
XL AL, B MBI ANA SR G B ENH R TR
b PR 7 A U 7 12 B BREURT OB, SRR 4R 5], £ T
RIS L2

[1] RO, DR A TAE SR M Ab Rt AL 5K i, 2011,

(2] SRIHIE AL TN A s M A0 3 P XCER PR 58 )]\ 7 B8, 2008,

[3] ZHE U 2 5l ANE — I — 3l 2 £52K [)].58T R A 11,2020.

((EERPhE
= TAE.

159

WK (1996—) , Lo, W, WAL, i WiETERE, AL RERPEIORS:, WRZW: 210094, FRFTTIA: H



	社会工作专业应届生求职现状及对策
	1 往届高校社会工作专业学生的就业情况
	2 社会工作专业应届生就业难原因分析
	2.1社会工作专业的对口工作稀缺
	2.2工资低，学生从事社会工作意愿低
	2.3企业和工作数量减少
	2.4社会工作专业的学生对于就业求职的迷茫
	2.5多数海外留学生选择回国就业发展

	3 社会工作专业应届生求职建议性对策
	3.1调整心态，树立正确的就业观
	3.2提升自身技能，为顺利就业增加“资本”
	3.3跨行就业，选择适合自己的工作
	3.4发挥高校就业指导中心的积极作用
	3.5政府教育部门的扶持与帮助

	参考文献：


