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The realization of implicit education in colleges and universities with "bullet screen culture" as the carrier
Zhengjian Xu* Xiaogang Li Shaohua Xu Yixue Xiong Zhicheng Lin Kangjun Wu
Chongging Institute of Science and Technology, College of Petroleum and Natural Gas Engineering Chongging 401331

Abstract:With the continuous development of self-media and new media, "bullet screen culture" as an emerging culture is widely
spread among contemporary college students. As a subculture, the bullet screen has a high degree of interactivity, immediacy,
fragmentation, anti-art and group carnival, and can be used as an effective carrier for implicit education in colleges and universities.
Based on the communication advantages of "bullet screen culture" and the unique education method of implicit education in colleges
and universities, optimize the network environment, channel network public opinion, and carry out subtle hidden education on the

carrier of "bullet screen culture".
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