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Research on emotional management strategies for kindergarten teachers
Xueqin Yu
Changzhou Institute of Technology Normal College Jiangsu Changzhou 213021

Abstract:The quality of kindergarten teachers is a decisive factor in the quality of kindergarten education, and the quality of
kindergarten teachers is not only their knowledge structure and professional standards, but also the emotional management ability of
teachers is also one of its key components. Good emotional management of kindergarten teachers is conducive to the physical and
mental health of teachers themselves, due to the particularity of the education object, it also helps children to establish a healthy
emotional management mechanism in a subtle way, and also has a significant impact on the physical and mental health of young
children. Therefore, the emotional management of kindergarten teachers should be taken seriously. This study proposes the
emotional management strategy of kindergarten teachers from three dimensions: teachers, kindergartens and communities, pays
attention to humanistic care, proposes feasible emotional management strategies, and improves the emotional management ability

of kindergarten teachers.
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