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The systematic training model of the "four 'three' system" of the basic skills of new kindergarten
teachers is explored

Yun Gao
Ningbo National High-tech Zone No.3 Kindergarten Ningbo 315010, Zhejiang

Abstract: In the context of the new curriculum reform, the team of high-quality preschool teachers is an important guarantee for the
quality of early childhood education. "Singing, dancing, painting" are essential basic skills for preschool teachers, and they are also a
means to implement the spirit of the "Guide to learning and development of children aged 3-6". The study changes the traditional
and scattered training methods in the past, combined with the actual situation of new teachers in our park, tries to use the "four
'three' system" systematic training mode, from the three processes of "learning, practicing, and racing" in the training process, the
three topics of "bouncing, jumping, and painting" of the training content, the three-class system of "passing, reaching the standard,
and excellent" of the training evaluation, and the three promotions of the "grades, parks, and groups" of training incentives, to
actively explore and practice in four aspects, while improving the basic skills of new teachers, and finally meeting the basic skills

needs of new teachers during their entry To pave the way for the construction of a high-quality and professional teaching team.
Keywords: New teacher development; basic skills; "four 'three' system" systematic training model
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