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Research on quality improvement strategy for auto repair professionals based on 1+X certificate
Guangming Zhou
Daiyue District Vocational Secondary Professional School, Tai'an City, Shandong Province, Tai'an 271000, China

Abstract:With the continuous progress of social economy and science and technology, China's automotive industry has developed
rapidly, and auto repair professionals have ensured the foundation and key to the development of the automobile manufacturing
industry. With the continuous advancement of China's education reform, in 2019, China promulgated a series of policies such as the
"National Vocational Education Reform Implementation Plan" and the "Notice on the Pilot of the First Batch of 1+X Certificate
System", which laid a good foundation for the training of talents in China's colleges and universities. "1 + X" certificate system in the
process of practice, with a strong scientific practice, this paper through the "1 + X" certificate system to the "1 + X" certification
system to the "auto repair professional training significance and objectives to explain, analysis of the "1 + X" certificate system in the

training of auto repair professionals existing problems, and explore its solution strategy.
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