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A case study on the burden reduction of primary school teachers under the

"double reduction" policy

Yang Zhou
Xinjiang Normal University Urumqi 830017
Abstract: In July 2021, The state has introduced a double-reduction policy, Is to let schools give full play to the function of education
and teaching, The essence is a return to teaching, Reduce mental and financial stress on families, Schools have opened delayed classes,
This will inevitably put forward higher requirements for teachers, The burden of teachers is bound to increase, If teachers have an
aversion to their work, "Good but not enough" to teaching, Falling satisfaction at the job, It will inevitably affect the quality of school
teaching, Only by reducing the burden of teachers, Improve teacher job satisfaction, Enhance happiness, In order to let teachers play

the mission of "teaching", In this paper, through the narrative research, In-depth interview with a primary school teacher in Zhengzhou,

Preliminary exploration to reduce the burden of primary school teachers.
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