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The feeling of a novice nurse interning in the first year of an oncology department
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King Hussein Cancer Center Amman Jordan 999045

Abstract:Newly graduated nurses are often disturbed when communicating and handling clinical situations. The Mentoring Program was
created to develop the competencies of new nurses. Many agencies help their new nurses design a special program to help them make the
transition and learn the competencies necessary to work. Objectives: This study aimed to determine nurses' satisfaction and perceptions,
and to explore and measure the relationship between nurses' experience and satisfaction in the oncology department. Methods: This article
used a cross-sectional descriptive design with participants consisting of all nurses employed by the hospital from April 2018 to April 2019.
Results: A total of 101 recent graduates aged 21-40 responded to the survey (57% response rate). For new graduates who have completed
their internship in a hospital, the length of the program varies from 8 to 12 weeks, and fresh graduate nurses typically complete a hospital
internship in 4 to 6 weeks. Respondents displayed a sense of confidence and comfort when asked to share their experiences, with 69.3%
citing workload, including organizational structure, prioritization, feeling overwhelmed, patient acuity, etc. , and considered the most
difficult transition experience. Research shows that there is a significant positive relationship between nurses' experience and their
satisfaction (salary, benefits, job opportunities and career development), and between nurses' experience and their perceptions of positive
factors and professional satisfaction Significant negative correlation. Conclusions: The findings reflect the challenges of worry, stress and
confidence experienced during the first year of practice. The experiences and voices of new graduate nurses will be actively reflected in
practice.
Keywords: Fresh graduate nurse; New oncology nurse; Transition; Experience; Satisfaction
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