E S HT 5T

@ Universe
Scientific Publishing

HEMEE BRI BN FARF Y+ TR R R m SR
EB

(CREEHIRBHERE )

WE: BEMEEERER SR T AR B TR, -5 BUIRSs Piie BA B2 . SCREWDAR T REMEBE Bt . 40 T iR B BT
FE A RS B P ) IO R R LA RO I TR S 40 AR OO S, TR T R AN, U T R4 S B 0 e = e B )

FHERAUEHT R BT
SRHHA . @EPERERE; TAREY L TARW

“HEVEBRRE” B TR SR A LRI AL A R A B,
WEg, BMEir L BB, BE B IR B R B — R
FIRRRLA P HRMA, BUSRAERAPCR " AR RN
BT FHOL BT, RERRAR TR, 3+ S iR T
TR, IREBERETURAKT. ) KRkt FR=
P PR R R R, TAESREER . I . TAERSEH
FE | THFER T R AR, SEIINTR B . ARSOH X [ N A S
FUIATERA, AR B A B B M T AR S e r g
AT B P e e L AR T IR 5 i, BRI AP - B R
1 TR PRI S

20 2 80 4FEAY, & EE R H L T EE A - B i s R
RIG , FPREIE MRS, S5 X AR LERA, —LpE
Bt B RBAR B - tb B A 4P IR SRR s il . S P BRI 23 ) —I0F T K
B, A A1 R B R SR B T AR BRI A TS 3R R
B, RN T CRETEERD X —MER . BTk EEBERR A R R HR
e 8 N A o 2 G a1 2R wii3] V) T
2 BEERMEMEFAEIF LT TIEFEENER
2. 1 REFAEPLTIEFEE, BERRLESR

TR TR A O HRD A AR o BRI B IFE o 7 T4
PRI AZ B RO LS PR SC R R T RYSER L o Hickson ™ fff
PR TR B RN 1165 458 AU T T /RN 2R M
2, H o 226 Aok ARAMEERE, 939 4ok FAERGMERE . 18
ELRTR, YRR I TR R (80, 93+
22. 48) 43, AEREPEBERE i AR R E (74, 29 £ 26. 88)
g, AR AR R R TR R, Ao R TR
JEbE . AR EIES . TIEREE S T/ERE. b
YR TSR . B A4 A BB HISEE . BV BRIt R
R TAERSR, B8A ISk, STREMARBCE, FEER
A BB SER 1, B iR — 2 50 TR
AR R BN TR, e RIS 8
B, PR TR
2. 2 PRIRIPEEIRE

PR B IT B AMREIER) B HAE B B N Y IR
Pk TAERAL( NEPESHR) |, BRI Y B B SR M EE B A TIE Y
HEAMNZ— KEEE Pak %% 132 FrRgEEREAM 365 FF
A E R pe LB B AT B, RETE S Bt A B B B 2T
FARREVERE B o MBS HUR AT Z L, AEREVEE Bei it 2 2
T AR R, Hoh, WTAEASS TAEREC R
MBS NECRREPEERRRY 4. 7 4%, W T TAER ) i s img A
BOEPEERER 1. 4 f5 . WEVEEE BT st TARRRES | Rt
IHFE T FORIE SR, FRARINL AR, M B,
Psyackinsz | IR
2. 3 EHPIEEPASCILIER

152

FIBASCA I AR RERIEARYME, SERUT 55 1l e e
AR REGY B TR AR — R SR, R
B RS AR B A SO O, RAF A4 EE BA
SACEA S BRI RER], FTSCR  TAER R, faE
P ML, B9 P AR AZ O3 4 T o ATE I 2 R s A,
TR RIS i, IR RATE S, Sihseitt, &
PEARERIRYEVERT, T RO BER A 1 BA SR $53E AA 2R T
B, SURR AR L, DGR, I Fh R AR R I BABE
RHE=HI.

3 it

B ) B SA A WG K AT o, AR X IR S5 T
%, WEER, AMUESRIFFA R — I TAELLRE A,
FEPRP VSR RE, 0 HEE E B EE AR SR, R
JEL PR 3 W TAERLO BB 7, BP9yl s 2
o BERETARZERNEFEMANTF AR . a2 e EEH
HIFEEGZET, MFEARZEP LRI T ARG it Bud B b 256
MR . REPEERET SRS T FARES L HAMREA T
YRR, BT PARZEPLRYBIPUR, (IE T FARZEFHMARY
Feae bk, VAT TAERE, H0R T B RR RO, T TR
ERTA LK,

S 30k

[1] GALLETTAM, PORTOGHESEI, CARTAMG, et
al. The effect of nurse — physician collaboration on job satisfaction, team
commitment and turnover intention in nurses J R esearch in Nursing &
Health,2016,39( 5): 375 - 385. DOIL:10. 1002/nur. 21733.

[2] MCCLUREML, HINSHAWAS. Magnet hospital
revisited:attraction and retention of professional nurses [ M | .Washington:
Ameican Nurses Publishing, 2002:3 - 4.

[3] MARTHA HOFFIMANRN. Magnet hospitals: attraction and
retention of professional nurses [J] . Joumal Science Direct, 1983,
38(3): 456 — 458. DOI: 10. 1016/S0001 - 2092( 07) 65954 - 7.

[ 4] MASLACHC, SCHAUFELIWB, LEITERMP. JobBurnout

[J] .Annual R eview of Psychology,2001,52(1): 397 — 422.

[5] DESMEDTM,DE GEESTS, SCHUBERTM,etal. Amulti —
method study on the quality of the nurse work environment in acute —
care hospitals: positioning Switzerland in the Magnethospital research

[J] . Swiss Medical Weeklyg, 2012(142): 422 — 444. w13733. DOI:
10. 4414/smw. 2012. 13733.

[ 6] STAGGS V'S, DUNTON N. Hospital and unit characteristics
associated with nursing turnover include skill mix but not staffing level:
an ohservational cross - sectional study [ J ] . International Journal of
Nursing Studies, 2012, 49 (9): 1138 — 1145. DOI:

10. 1016/). ijnurstu. 2012. 03. 009.



